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Defense Acquisition Regulations System 

Attn: Ms. Carrie Moore 

 

September 29, 2021 

 

Subject: Early Engagement Opportunity: E.O. 14042 

 

Dear Ms. Moore, 

 

At Chugach Government Solutions, providing for the safety of our employees and 

professional support of mission critical projects are keystones to our every day. We 

appreciate the opportunity to engage with you to help strike the right balance of each in 

the execution of Executive Order 14042. 

 

Upon review of E.O. 14042, we highlight the following issues to be clarified in the 

upcoming guidance: 
 

1. In order to be in compliance, federal contractors need to know how “performing 

on or in connection with” a federal government contract will be defined. 

2. Will the term “workplace location” be interpreted to cover every contractor 

employee who may be working in a corporate campus/multiple building location, 

where many of the employees do not work at a government contract location? 

3. To what extent will the directives be applied to subcontractors and vendors of 

prime contractors?  

4. What are the specific enforcement and penalties for violations of the directives? 

5. How will Collective Bargaining Agreement obligations be handled if a Union 

demands to bargain over the new requirements?  Will the Government allow those 

additional costs as a reimbursable expense? 

6. What happens if the directives result in a loss of contractor employees to the point 

where contract work can’t be performed? Will the Government recognize that the 

directives were a cause of the contractor’s default and not penalize the contractor 

company? Will the Government direct that contracting officers not penalize 

contractors on their performance ratings (CPARS) for deficiencies caused by a 

reduced workforce? 

7. Clearances can take 6 to 18 months to process. How can this workforce be 

replaced if employees resign due to the mandate? Will the Government fast-track 

clearances? 

8. How will post-award contract actions, such as modifications, extensions, and 

award fees, be processed if the contractor loses employees in key areas? 
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9. Will prime contractors be held responsible if a subcontractor defaults due to

staffing shortages resulting from the vaccine mandate?

10. Will companies that are subject to a vaccine mandate be indemnified against

subsequent legal challenges?

11. Is there a mechanism for a contractor to apply for a vaccination exemption for all

employees?

12. Can a contractor employee who declines to get vaccinated and must submit to

regular testing conduct a self-administered home test and, if so, will the cost of

that testing be reimbursed by the Government?

13. How will OSHA account for “employers with 100 or more employees?”

A. Will it be by establishment (project site) which is the way that injuries are

accounted for according to recordkeeping rules?

B. How do Holding Companies with a parent corporation and multiple

subsidiaries in their organization account for employees?

14. Will the Government provide contractors a system to track the required

compliance?

15. Regarding Controlled Unclassified Information (CUI), in the DOD

implementation guidance, it requires Federal contractors to complete Form 3150.

At the very bottom of the form, it states ‘CUI (when filled in)’. Due to the

mandatory compliance, training, marking, and security requirements for Federal

contractors who handle CUI, this form could have a dramatic financial impact

across the entire Federal contracting community.

A. Will the DD Form 3150 actually be treated as CUI?

B. Why is natural immunity not an option on Form DD 3150?

C. Why does the form not include a box for “religious exemption” or

“medical exemption”?

D. How is the information collected to be shared with the Government in a

CUI manner?

Thank you for your time and consideration. 

Respectfully, 

Tim Hopper  

President 


